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I UNDERSTAND

Tribunal Decision That Veganism Is A Philosophical Belief Does Not
Change The Law
Jordi Casamitjana, who claims he was sacked by the League Against Cruel Sports
because of his stance on ethical veganism, has won a landmark case at employment
tribunal, after alleging he was sacked due to his views on animal products.
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Earlier today a tribunal had ruled that ‘ethical veganism’ should fall under the Equality Act 2010,
sta ng that it is a philosophical belief and should receive similar legal protec ons to religion in Bri sh
workplaces, a er ethical vegan Jordi Casamitjana, 55, says he was dismissed by the League Against
Cruel Sports because of his beliefs.
At the tribunal in Norwich, the Judge said in his ruling that ethical veganism was eligible for
protec on under the Equality Act because it was “important” and “worthy”. He said: “I am sa sﬁed
overwhelmingly that ethical veganism does cons tute a philosophical belief.”
However, although this appears to be a landmark ruling, several lawyers are poin ng out that it will
not change the law. Barry Ross, Director at Crossland Employment Solicitors said, “While this
decision is not a surprise to many academics and commentators, it is important to remember thatPrivacy - Terms

this is the judgment of the ﬁrst instance Employment Tribunal. It does not have to be followed and
does not implement any change in the law. It does give employers guidance in rela on to the likely
treatment of ethical veganism before the Employment Tribunal and as such, the types of steps they
should be considering for their employees and the workplace.
“On a prac cal level, employers will likely look to update their equal opportuni es policies and
procedures to make it clear that ethical veganism should be considered as a philosophical belief and
to ensure that ethical vegans are aﬀorded the same protec ons as employees with other religious or
philosophical beliefs such as Chris ans or Muslims, for example. Many employers may think about
the types of products and services used by companies in the workplace, from vegan friendly food
op ons in the cafeteria to uniform and furniture choices avoiding wool or leather, as well as the type
of soap or other toiletries used, ensuring that they have not been tested on animals.
“Our recent study on 1000 vegan workers and 1000 employers found that nearly half (45%) of
vegans feel discriminated against by employers. Nearly a third (31%) feel harassed at work or unfairly
treated due to their veganism and nearly half (48%) of employers don’t do anything to accommodate
vegans such as vegan food in the canteen or supplying toiletries free from animal tes ng.”
This view is echoed by the specialist employment lawyer at Excello Law, Hina Belitz who stated:
“I think it is very likely that veganism itself would not be protected just as vegetarianism most likely
wouldn’t be. I think it is precisely because of the extensive nature of ethical veganism as a system
of thought that the tribunal came to this view.
“Ethical veganism impacts many aspects of a person’s lifestyle choices and derives from a clear
belief supported by genuinely held rationale. Undoubtedly, this protection could extend to so many
areas of life, including some that we haven’t considered so far.
“I have successfully settled a number of cases based on the beliefs people hold including a case in
which we alleged feminism was a philosophical belief that led to the woman in question (who was
visible proponent of her beliefs) to be placed on a performance improvement plan, so this is
deﬁnitely an area to watch.”
It remains to be seen what the full ramiﬁca ons are of the judges ruling, and he has yet to decide on
whether Mr Casamitjana’s dismissal was unfair. But the ruling on Friday marks a landmark moment
for ethical vegans across the UK.
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